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ARTICLE 1
PREAMBLE

The Department of Water and Power of the City of Los Angeles is
engaged in public services reguiring continuous operatiocns that are
necessary to mailntain the public health and safety of the
Department’s customers. The obligation to maintain these public
services is imposed upon the Parties during the term of this MOU.

It is the purpose of this Memorandum of Understanding to promote
and ensure harmonious relations, cooperation and understanding
among the Parties. Inherent in.the relationship between the
Parties is the obligation of the employer to deal justly and fairly
with the Confidential Employees, and of the Confidential Employees
to cooperate with their fellow employeeg and the Department in the
performance of their public service obligation.

The Association recognizes its responsgibility for ensuring that the
members of the Association continue to provide, in an uninterrupted
manner, public services during the term of this MOU. The Employer
recognizes lts responsibility to establish and maintain fair

salaries, hours and other conditions of employment during the term

of this MOU.

ARTICLE 2
RECOGNITION

The Employer hereby recognizes the Los Angeles Department of Water
and Power Association of Confidential Employees (ACE) as the
exclusive representative of the employeeg in the DWP Confidential
Management Representatives Unit, for which the Agsociation was
certified as the majority representative by the Employee Relations
Board on October 7, 1921. The Association shall be the exclusive
representative of employees in the DWP Confidential Management
Representatives Unit, subject to the right of a Member to represent
himself or herself.

ARTICLE 3
LANGUAGE-MEMORANDUM OF UNDERSTANDING

The terms "Management" or "Employer"™ shall be understood to refer
to the General Manager of the Department of Water and Power
(Department). The term "Board" shall be understood to refer to the
Board of Water and Power Commissioners, and the term "Associationt
shall be understood to refer to the Association of Confidential

Employees (ACE).



Throughout this Memorandum of Understanding, hereinafter referred
to as MOU, the use of a masculine pronoun shall be understood to
include both masculine and feminine gender, plural and singular as
appropriate.

The term "Member" shall be understood to refer to an employee in
the Department of Water and Power Confidential Management
Representatives Unit, hereinafter referred to as "Unit", plus any
additions to and less any deletions from the Unit heretofore or
hereafter made by the Employee Relations Board.

ARTICLE 4
NON-DISCRIMINATION

The Parties mutually recognize and agree to protect those employee
rights granted in the Employee Relations Orxrdinance of the City of
Los Angeles and applicable State and Federal laws.

The Parties mutually recognize and agree that the provisions of
this MOU shall be applied equally to all employees in the Unit
without regard to degree of physical or mental handicap, race,
color, sex, age, religious creed, national origin, ancestry,
political belief or sexual orientation.

ARTICLE 5
RESOLUTION OF DISPUTES

5.1 - Purpose

The Parties agree to attempt to resolve any dispute arising as a
matter of interpretation or application of Department policy, its
rules and procedures, either incorporated within this MOU or
existing as a matter of past practice, and whether applied to or by
Members of the Unit. 1In no case shall the procedure contained
herein be applicable to the resclution of an impasse which occurs
in meeting and conferring upon the terms of a proposed MOU.

5.2 - SBoope

This procedure shall be applicable to those employee relations
matters which affect Members of the Unit either becauge the Member
must directly administer a policy, procedure or practice or because
the application of the policy, procedure or practice directly
results in an injury to a Member. No Member shall have standing to
initiate an action under this procedure unless he or she is
actually invelved in the controversy. However, the Asgociation may
utilize this dispute procedure regardless of whether or not a
Member elects to initiate action.



5.3 - Regponsibilities and Rights

a. Nothing in this procedure shall be construed to apply to
matters for which an administrative remedy is provided
before the Civil Service Commigsion. Where a matter
within the scope of this procedure could also be brought
as an unfair labor practice under the jurisdiction of the
Employee Relations Board, the Member may elect to pursue
the matter under either the procedure herein provided or
by action before the Employee Relations Board. The
Member's election of either procedure shall constitute a
binding election of the remedy chosen and a waiver of the
alternative remedy.

b. The affected Member has the regponsibility to discuss with
hig or her superior the nature of the dispute in
sufficient detail to allow for resolution. In the event
that agreement is not or cannot be reached, then the
dispute shall be considered under the formal provisions of

thisg article.

c. An affected Member may be represented by an individual of
his or her choice at any step of the review process;
provided however, that such an individual, if an employee
of the City of Los Angeles, must be a Member of the
Confidential Management Representatives Unit.

d. The time limits in the procedure provided herein may be
extended only by mutual agreement.

e. By mutual agreement of the Parties, one level of review
may be waived from this procedure.

f. The Department shall notify the Association of any
complaint which has become subject to the formal
provisiong of the procedure contained herein., An
Association representative shall have the right to be
present at any formal meeting which pertains to a matter
within the gcope of this article. The Association shall
be notified of the resoclution of all formal disputes.

5.4 - Procedure for Regolution of Dispute

The Parties shall attempt to resolve informally any dispute, claim
or complaint within the scope of this article. If the matter cannot
be gatisfactorily resolved informally, then, within fifteen (15)
working dayeg of the occurrence giving rise to the dispute, claim or
complaint, the Member shall submit in writing to the Labor Relations
Office a statement getting forth:



a. The activities alleged that gave rise to the dispute,
¢laim, or complaint, and

b. The specific policy, practice or procedure which is
alleged to have directly caused injury to the Member, or
which has been inappropriately applied, and

¢. The relief sought.

Labor Relaticns will forward the grlevance to the appropriate
Assistant General Manager.

Step 1- First Level of Formal Review

The Assistant General Manager or a designated representative shall
meet with the grievant and seek to resgolve the grievance. This
process shall use the mutual gains method of problem solving and
shall be heard by a Committee which is comprised of two Association
members selected jointly by the Grievant and the Association and
two members selected by management. The Committee shall then issue
a written decigion getting forth pertinent findings of fact,
conclugions and supporting reasons within fifteen (15) working days
following submission of the grievance to the Labor Relations
Office.

. 8tep 2- Second Level of Formal Review (Member-Represented or
Associaton-Represented)

If the grievance is not resolved at the Agsistant General Manager
level, the Member may file a written appeal to the General Manager.
Such an appeal must be submitted to the Labor Relations Office
within ten (10) working days of the receipt of the Assistant
General Manager response.

Labor Relations will forward the appeal to the General Manager.
The General Manager or a designated representative shall meet with
the Agsociation President or a designee to discuss and attempt to
resolve the grievance. For Member-represented grievances, the
affected Member or degignee will meet with the General Manager or
the designee. The General Manager, or a person designated by the
General Manager, shall issue a written decision setting forth
pertinent findings of fact, conclusions and supporting reasons
within twenty (20) working days following receipt of the appeal by
Labor Relations. ' '



Step 3- Third Level of Formal Review (Member-Represented or
Association-Represented)

If the General Manager's decision does not satisfactorily resolve
the matter, the Member may elect to appeal in writing to the Board
of Water and Power Commissioners within fifteen (15) working days
of receipt of the General Manager's decision. The Board of Water
and Power Commissioners or their designated representative(s) may
provide for a hearing at any time within thirty (30) working days
following receipt of the appeal and shall render a written decision
thereon within thirty {(30) working days following such a hearing.

The Association, at the time of this appeal, shall either elect to
appeal to the Board of Water and Power Commissioners, or request
that the isgue(s) be submitted to arbitration. The arbitrator's
decigion shall be binding on the parties. The arbitrator's fee and
all other costs of such proceedinge shall be shared equally by beth

Parties. ‘

Matters relating to disciplinary action for which there is a remedy
get forth in the City Charter, shall not be subject to this
procedure. Additicnally, any matter which may also be pursued
before an administrative agency, and is so pursued, shall not be
subject to the procedure set forth herein. '

The . Member lodging the dispute, claim or complaint may proceed, at
all levels of this procedure, personally, or through counsel, or
other representative of his or her choice, except that the Member
may not proceed through any employee organization other than the
Agsociation, nor be represented by another employee of the
Department who is not a Member of the Confidential Management

Representatives Unit.

If a decision is not rendered at any level within the prescribed
time, the Member may proceed immediately to the next level of the
procedure and must proceed within the prescribed time limit
agsuming that a decision would have been rendered on the last

possible day.

5.5 - Representation by the Assgociation

The Association shall designate a reasonable number of
representatives, and shall provide a written list of such
repregentatives to the General Manager through the Labor Relations
Manager. Substitutions to the list may be made at reasonable
intervals. Any representative, so designated and requested by a
Member, may represent the Member at all levels of this procedure.



Time spent on the dispute outside of the normal working hours of
the Member and/or the representative shall not be credited as time
worked for any purpose. When a dispute is presented during normal
working hours, only that amount of time necessary to digpose of the
digpute will be allowed.

ARTICLE 6
RESPONSIBILITIES QF THE PARTIES

Regponsibility for management of the Department and direction of
its work force is vested in the Board of Water and Power
Commigsioners and the General Manager whose powerg and duties are
specified by law. In order to fulfill this responsibility, it is
the exclusive right of the Board to determine the Department's
migsion, to set standards of service to be offered to the public
and to exercise control and discretion over the Department's
organization, staffing, assignment of work and worklcad, scheduling
requirements and operations. It is also the exclusive right of the
Department to take disciplinary action for proper cause, to relieve
Department employees from duty because of lack of work or other
legitimate reasgong, to determine the methods, means and personnel
by which the Department's coperations are to be conducted and to
take all necegsary actions to maintain uninterrupted service to its
customers and carry out itg mission in emergencies; provided,
however, that the exercise of these rights does not preclude
Members or their unit from consulting or raising grievanceg about
the practical conseqguences these decisions have had on salarieg,
hours, and other terms and conditions of employment.

The Association is the exclusive group representative of all its
Members, as set forth in the Recognition provision of this
Agreement, in matters concerning salaries, hours, or other terms
and conditions of employment.

It is the responsibility of the Members of the Unit, both
individually and collectively, to defend, preserve and make
productive, the assets of the Department. In carrying out the
managerial duties and responsibilities inherent in their positions,
all Members shall exercise a reasonable gtandard of care and a duty
of loyalty toward the Department.

Furthermore, Members are charged with the responsibility, both
individually and collectively, of adopting and supporting policy
positione taken by the Board and the General Manager in the
exercise of their respective responsibilities for directing the
activities of the Department.

In recognition and consideration of the mutual responsibility for
managing the affairg of the Department, and the exclusive rights of



the Association to represent the interest of its Members, the
employer agrees that, as a matter of right, the Association:

a. Shall be notified and permitted to attend any meeting
between the Department and any individual or group of
individuals in which there is a determination of the terms
and conditions of this MOU; and

b. shall be notified of any dispute in which a Member elects
to represent him or herself, and the Association shall
also be entitled to any written material submitted ag part
of the dispute and shall be permitted to attend all
meetings between the employer and the Member registering

the dispute.

ARTICLE 7
SALARIED STATUS

Employees assigned to the DDR 95-91058, and compensated at the
fourth or fifth step of the pay range established for Utility
Administrator IV in this Unit, shall be treated as salaried
employees in accordance with the provisions of the Fair Labor
Standards Act. Notwithstanding any Los Angeles Administrative Code
provision or any MOU provision [except Article 8.2(d)], to the
contrary, these employees shall not be required to record specific
hours of work for compengation purposes, although hours may be
recorded for other purposes. These employees will be paid the
predetermined salary for each biweekly pay period as indicated in
Appendix A, and shall not receive overtime compensation. These
employees shall not be subject to any deductions from salary or any
leave banks for any absence from work for less than a full work
day. They shall not be subject to disciplinary suspension for a
workweek or less. The Department may grant time off for hours
worked due to unusual situations.

Bmployees in this Unit who are assigned to the DDR Nos. 95-91055,
95-91056, 95-91057, and 95-5%1058 (first, second, and third steps in
the pay range), and compensated, respectively, at the levels of
Utility Administrator I, II, III, or IV, are not considered as
salaried for purposes of this Memorandum of Understanding.

Each salaried employee shall be eligible to receive an annual
physical examination by an outside medical organization. The
Department will contract with an appropriate medical organization
to provide this service. '



ARTICLE 8
EXTRAORDINARY WORKING CONDITIONS

The Department agrees to provide all support necessary to protect
ACE employees while working under the extraordinary conditions
herein described in this Article., The Department and ACE will
mutually develop the Department's plan{s) necegsary to respond to
extraordinary conditions described in this Article.

The Parties recognize that extraordinary working conditions may
arise as the result of a work stoppage or emergency ag designated
by the General Manager and that it may be necessary for Members to
perform duties other than those normally performed in an effort to
maintain the continuocus supply of water and electricity, including
activities necessary to prepare in advance for the posslbzllty of
such a disruption of the Department's services.

8.1 - Obligations of the Association

The Assgociation, on behalf of its membersghip and in reliance on the
authority vested in the General Manager under Chartexr Section 509,
agrees to insure, to the begt of its ability, that individuals it
repregents:

8.1(a)

Will not take part in a work stoppage proclaimed by any
employee organization; and

8.1 (b)

Will participate to the fullest extent in the employer's plans
to maintain service during extraordinary emergency conditions.

8.2 - Obligations of the Employer

8.2(a) - Personal Injury and Liability Insurance

The employer agrees that the provisiong of Section 8.5 of the
Department 's Working Rulesg relating to gelf-insurance for its
officers and employees who may incur personal injury and/or
liability while acting within the course and scope of their
employment, hereby specifically include full indemnification
of Members while performing tasks under extraoxrdinary working
conditions.



8.3

8.2{(b) - Right to Refuse

The employer shall permit Members who reasonably believe that
the performance of duties assigned during extraordinary
working conditions would unreasonably endanger the health or
gsafety of himself/herself, fellow employees, or members of the
general public to refuse to undertake the assignment of such
dutieg, and shall hold harmless such Members for said refusal.

8,2(c) - Logs Indemnification

The Employer agreeg to indemnify Members for any loss of
personal property or damage to real property resulting from
acts which occur during the time of or after, and/or are
congidered to be related to, a work stoppage.

8.2(d) - Compensation

Whenever a Member is directed by the General Manager to work
overtime during a designated emergency or to prepare for the
posgibility of a work stoppage or whenever a Member is
reguired to remain on duty or on the Department's premises in
order to maintain Department operations during a designated
emergency or a work stoppage, the Member will be considered to
be on duty during all such hours and shall be paid at the rate
of time and one-half.

g.2{(e} - Overtime Meals

When the Department requires an employee, to whom an
annual salary rate is applicable, to work during
extraordinary working conditicns as provided for in
Article 8, it shall pay the employee. a meal allowance of
$10.00 for each designated meal period, as provided under
the Confidential Management Representatives Unit MOU.

- Qut-of-Class Protection

The Parties agree that any Member performing any and all duties as
may be required during extraordinary working conditions shall be
considered by the Parties to be working within his or her regular
Civil Service Class.



8.4 - Legal Support

The Department agrees to use its best effortes, including resources
support, to have the appropriate authority agree to prosecute
criminal matters on behalf of ACE employees as a result of
activities during extraordinary working conditions desgscribed under
Article 8. The Department also agrees to provide legal support for
c¢ivil and criminal defense matters on behalf of ACE employees as
stated above.

ARTICLE 3
BENEFITS

9.1 - New Benefits [Deleted upon approval of 2001-2004 MOU]

9,2 - Death Benefit for Members who Retire

Effective upon adoption by the Board of Water and Power

Commisgsioners, the maximum death benefit after retirement will be
$20,000 for all Members who retire after October 1, 1992, or such
higher amount as may be adopted by that Board. :

9.3 - Vacations

9.3 (a)

Notwithstanding Section 4.245 of the Los Angeles
Administrative Code, employees in this Unit shall be entitled
to the following vacation benefits, subject to applicable
provisions of Article 1, Division 4, Chapter 6 of the Los
Angeles Adminigtrative Code.

9.3(b)

On October 1, 1996, each member of the Unit who has completed
1 to 4 years of service shall be credited with 1 additional
vacation day; each member of the Unit who has completed 5 to
24 years of service shall be credited with 2 additional
vacation days; each member of the Unit who has completed 25 to
29 years of service shall be credited with 3 additional
vacation days;:; and each member of the Unit who has completed
30 or more years of service shall be credited with 2
additional vacation davys.

10



9.3{(c)

~Additiconally, Management and the Association agree that, after
the addition of vacation days as provided in 9.3(b), the
following chart accurately reflects the vacation entitlement
and accrual rates to be effective October 1, 19%6:

Monthly Accrual
Years of Service Total Number Rate In
Completed of Vacation Days Hourg/Minutes
Effective Effective
10/1/96 10/1/96
1 to 4 11 7.20
5 to 12 17 11.20
i3 18 11.20
14 19 11.20
15 20 11.20
16 21 ‘ 11.20
17 22 14.40
18 23 14.40
19 to 24 24 16.00
25+ 25 16.40

$.4 - Pergonal Liability

The Employer agrees to indemnify and provide legal asgistance to
Members who are prosecuted for actions or omissions while acting in
their capacity as employees, in their regular positions as well as
during work stoppage, for the Department of Water and Power in
accordance with the provisions of Division 3.6, Paxrt 2, Chapter I,
Article 4, Indemnification of Public Employeeg, §§ 825-825.6, and
Part 7, Defense of Public Employees, §§ 995-356.6 of the Government
Code of the State of California.

9.5 - Family Leave

A family leave without pay shall be allowed for a periecd of up to
four consecutive months following either the birth of a child or
the placement in the employee's home of an adopted child. This
leave shall supplement pregnancy-related disability leave, if any.
However, a family leave shall terminate nc later than six months
after the birth of a child or the placement in the home of an
adopted child. Upon return from such leave, the employee shall be

11



returned to the same clasgification and pay step occupied prior to
taking the leave. This gubsection ghall be limited to natural
parents, adoptlive parents or legal guardians and shall apply only
to annual-rated, full-time employees.

Bach employee shall be permitted to use, in any calendar year, up
to forty (40} hours of his or her available annually accrued forty
(40) hour sick time bank [provided in accordance with Article 10 of
the MOU and Section V D (1) (b} (ii) of the Water and Power
Employeeg’ Retirement Plan] to attend to the illness of his or her
child, parent, sgpousge, or domesgtic partner.

Such use shall not extend the maximum period of leave to which an
employee is entitled under Section 12945.2 of the Government Code
or under the Federal Family and Medical Leave Act of 1993 (29
U.8.C., Sec. 2606, et seq.).

Such use will not initiate temporary disability benefits provided
in accordance with Article 10 of the MOU and Section VD{(1l} of the
Water and Power Employees’ Retirement Plan.

All conditions and restrictions, such as medical certification,
placed upon employees relative to their use of sick leave shall
also apply to the uge of gick leave for the purpose of attending to
the illness of his or her child, parent, spouse or domestic partner
in accordance with Section 100-10 of the DWP Adminstrative Manual.

9.6 - Meals Away From Home

The rules pertaining to compensation for meals away from home are
set forth in Section 5.9(c} of the Working Rules. Supplemental to
that section, the following rates of compensation for meals away
from home shall apply, effective July 1, 2004:

Breakfast (including tax and tip) $ 11.26
Lunch (including tax and tip) $ 14.51
Dinner (including tax and tipy § 20.94

TOTAL 5 46.71

Effective July 1 of each year, each above rate shall be modified by
" a percent egual to the April to April movement in the food-away-
from-home component of the Consumer Price Index (CPI) Urban
Consumers Los Angeles-Anaheim-Rivergide Area (1982-84=100) .

9.7 - Mileage Allowances

The parties agree that the following provisions will be applicable
for employees utilizing personal automoblles in the conduct of
‘Department business:

12



9.7{a)

When an employee uses his or her personal automobile to
conduct Department businesg as authorized by the General
Manager, he or she shall be compensated for such use during
each calendar month in accordance with the following schedule,
effective January 1, 2004: ‘ '

1. All miles driven - $0.375 per mile;

2. Necessary parking fees or charges, exclusive of the
DWP facilities.

3. The parties agree that when the standard mileage
rate (as issued by the IRS for computing the
deductible cost of operating a vehicle for busginess
purposes) changes, the $0.375 per mile rate provided
above shall be changed to the game amount.

4. Appropriate changes, if required, will become
effective in the payroll period following January 1,
April 1, July 1, and October 1, of each contract
year.

The Department retains the right to review the mileage
allowance program and may assign transportation in lieu of
compensation under such circumstances as it deems necessary.

9.7(b)

When an employee is required to have his or her perxsonal
automobile available for use to conduct Department business,
he or she shall be paid compensation for such availability or
use during each calendar month as authorized by the General
Manager in accordance with the following schedule effective
January 2004:

1. For each day during which the automobile is reguired
to be available and is available but not actually
driven on Department business - $9.24;

2. For each day driven on Department busginess - $9.24;

All miles driven - $0.375 per mile; and

4. Necessgary parking fees or charges exclusive of DWP
facilities.

5. The automotive per diem referenced above in Article
9.7 (b) 1. and 2. shall be based on 80 percent of
average ownership costs, as calculated by the
Automobile Club of Southern California, and as
specified in the November 6, 2003 Letter of Intent
executed by Department Management and the Management
Employees Assocation.

w
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9.8 Transportation on Ordered Trips

Employees who are directed or ordered to travel in connection with
Department business shall be provided transportation as follows:

9.8(a)

Transportation on public carrier, including sleeping
accommodations, where available, for overnight travel.

9.8 {b)

Transportation in a Department-owned pasgenger vehicle when
the use of such transportation is authorized by the General
Manager.

9.8 (c)

Transportation by taxi, streetcar, bus, and other local
fapilities,

9.8(4d)

At the reguest of a Member and when authorized in advance by
the General Manager, such a Member may use his or her personal
car for part or all of an official trip in lieu of the
transportation provided in paragraphs {a) and (b) of this
subsection, and the Department shall pay such a Member
therefore the amount it would be required to pay if
transportation were provided under paragraph (a) of this
subsection using the fagtest and most direct travel
accommodations available, except that where such a trip is to
a point within a radius of 300 miles of the Department’s Jchn
Ferraro Building at 111 North Hope Street, Los Angeles, it
shall pay such a Member therefor at the mileage rate specified
in Article 9.7(a) above,

9.8({e)

If the nature of the work on an official trip will require the
uge of a car to best gerve the Department's interest,
arrangements may be made with such employee to use hig or her
personal car upon the same terms and conditions as those from
time to time prescribed by resolution for the use of perscnal
cars on Department business in lieu of the transportation
allowances provided in paragraphs (a), (b) and (c) of this
subsection.

14



9.9 - Holidays Declared

The following days, together with such additional days as are
designated by special action of the Board are hereby declared to be

holidays:

New Year's Day - January lst

Martin Luther King's Birthday - 3rd Monday in January
Waghington's Birthday - 3rd Monday in February

Memorial Day - last Monday in May

Independence Day - July 4th

Labor Day - first Monday in September

Columbus Day - second Monday in October

Veterans Day - November 1ith

- Thanksgiving Day - fourth Thursday in Novewmber

10. Day after Thanksgiving Day

11, Christmag Day - December 25th

12. Two unepecified holidays may be observed on any scheduled
workday within the calendar year, provided that requests
for said holidays are approved by the employee's
supervisor, subject to the operating needs of the
Department. Management Bulletin No. 620 dated August 12,
1974, as amended, is automatically incorporated herein
and made a part of this MOU.

WO~ Ud Wb

9.10 - Jury Duty

The rules pertaining to absences with pay, including jury duty, are
set forth in Section 5.7(b) of the Working Rules and shall
remain in full force and effect except that:

Every employee to whom an annual salary rate is
applicable, who is required to attend, or to
attend and serve, ag a juror in any state where
they are employed by the Department shall be
allowed to be abgent from duty for the period
of time necessary for such attendance or for
such attendance and service. Each such absence
shall be with pay less an amount egual to the
per diem to which the employee is entitled by
law for such attendance or for such attendance
and service.

15




9.11 - Personal Business Time (5.7B time)

The provisions regarding personal business time (5.7B time) shall
be administered in accordance with Board Resolution No. 3686,
adopted December 28, 1978, except that the criteria for granting
5.7b time shall be as follows:

For personal reagons, provided that adequate arrangements can
be made to take care of the employee’s duties without undue
interference with the normal routine of work, except that a
ghift employee shall be allowed such leave if he or she
notifies the appropriate supervisor three (3) working days
before the time of absence.

9.12 - Meal Provisions During Extraordinary Working Conditions

Provisions regarding overtime meals, except the amount of the meal
payment, shall be administered in accordance with Board Resolution

No. 86-143, adopted December 19, 1985.

ARTICLE 10
DISABILITY AND ILLNESS COMPENSATION

10.1 - Compensation for Sick Time

For any absence from work resulting from illness or disability
totaling less than fifteen (15) continuous calendar days, a Member
shall be considered as having been constructively present and on
the payroll. It is the intent of the Parties that the sick time
provisions which otherwise apply to other employees of the
Department shall not apply to Members for illnesses and
disabilities totaling less than fifteen (15} continuous calendar

days.

Members shall be paid for unused sick time up to 80 hours per year
to be calculated as follows:

Bank 1

Members shall be paid for unused sick time up to 40 hours per
year. Each January, beginning with January 1997, they shall
be credited with 40 hours for this purpose and shall be
reimbursed for 100% of those unused hours over 80 hours in the
bank as of the first day of the first payroll period in the
subgegquent year.

16



Bank 2

Members who are eligible for reimbursement from Bank 1, in
addition, shall be paid for unused sick time up to 40 hours
per year from Bank 2. On October 1, 1996, Members shall have
an additional 16 hours credited to their Bank 2 sick time.
Each January, beginning with January 1, 1997, they shall be
credited with 40 hours for this purpose and shall be
reimbursed for 100% of those unused hourg in Bank 2 as of the
first day of the first payroll period in that vyear.

During each calendar year, for each hour taken sick, one hour
shall be deducted from each bank.

10.2 - Use of Accumulated Overtime While on Disability

During the time that a Mewber is absent on account of illness or
injury, the Member may elect to be paid all or any portion of the
difference between his or her gross salary and the disability
benefit under the Water and Power Employees' Retirement, Digability
and Death Benefit Plan, or under Workers' Compensation laws; and
there shall be charged against the Member's overtime credit, if
any, the number of hours, calculated to the nearest

one-tenth (1/10th) of an hour, required to account for the payment
of such difference.

10.3 - Domestic Partner

The parties agree that the following language shall amend the
application of Working Rule 5 for Members who request leave for
occurrence of serious illness or death in the Member's immediate

family:

"Ocourrence of serious illness or death in the immediate
family and of funerals for Department associates.

"For the purpose of granting leave under this Letter of
Agreement, immediate family shall include spouse, child,
stepchild, parent, stepparent, parent-in-law, brother,

- gister, grandparents, grandchildren, any relative not
previously listed living in the same household as the
employee and in addition, a domestic partner of the
employee.

"Any employee claiming a domestic partner, for purposes
of this Article shall complete a confidential affidavit
to be filed in the Personnel Records Office, which shall
be signed by the employee only, declaring the existence
of a domestic partnership with a named domestic partner.
By extending to a domestic partner employee the specific
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benefits defined by this Article, the Department does not
intend to confer or imply any other unspecified benefits

to such employee, or to any other person who may hold the
statug of domestic partner."

10.4 - Disability and Death Benefit Contribution

The employee's total contribution to the Digability and Death
Benefit portiong of the Department of Water and Power Employees!
Retirement, Disability and Death Benefit Insurance Plan shall be
fixed at the following levels:

Temporary Disability Benefits =-----ww---- $1.00 per pay period
Permanent and Total Disability Benefits -- $1.00 per pay period
Death Benefits ----reccmmvmmm e e o $1.00 per pay period

10,5 - Additional Death Benefit

An additional death benefit of thirteen (13) times the Member's
monthly salary will be provided by the Department or by an
insurance carrier through an agreement executed between the
Department and said carrier. :

10.6 - Family Death Benefits

The present monthly level of family death benefits ($416.00 per
aurvivor, $1,170.00 family maximum} shall remain in the Plan as
currently provided. A higher amount shall also be available to any
Member who enrolls for such benefit, provided said Member makes a
contribution of $2.25 per pay period for as long as he/she desires
such coverage. Additionally, the benefit shall not be effective
until the Member has made contributions for thirty-nine (39)
continuous payroll periods after enrollment or re-enrollment for
this coverage.

The increased monthly benefit level for.those who enroll shall he
$9836.00 per survivor and $2,236.00 family maximum,

10.7 - Supplemental Ingurance While on Disability for Salaried
Employees

Salaried Members who are on digability, shall, for a maximum of two
(2) years, be provided sufficient supplemental pay so that total
payments received will be equal to their regular salaxry. This
supplemental pay will be provided by the Department or by an
insurance carrier through an agreement executed between the
Department and said carrier.
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ARTICLE 11
'OBLIGATION TO SUPPORT

The Parties agree that prior to the implementation of this MOU and
during the period of time it is being considered by the City
Council, the Mayor, and the Board, neither the Association nor the
Employer, nor any of their authorized representatives, shall appear
before said Board, the Mayor, the City Council or individual
members of said Board or Council to advocate any addition to or
deletion from the terms and conditiong of this MOU. However, this
Article ghall not preclude the Parties from appearing before the
Board, the Mayor or any other elected official to advocate or urge
the adopticn and approval of this MOU.

ARTICLE 2
SAVINGS CLAUSE

If any term or provision of thisg MOU is found to be in conflict
with any City, State or Federal law, the Parties agree to meet
promptly, and as often as necessary, to expeditiously arrive at
mutually agreeable substitute language. All other terms and
provigions of this MOU shall remain in full force and effect during
the period of such renegotiations and thereafter until their normal

- expiration date.

ARTICLE 13
SALARIES

13,1 - Maintenanoe of Salaries and Benefits

Notwithstanding any other provigion of this MOU to the
contrary:

a. It is the intent of the Parties that during the term of
this MOU, appropriate differentials in =salaries be
maintained between Members and their subordinates and
that Members receive a level of benefits at least egual
with those granted to other bargaining units in the
Departwment.

b. In accordance with the said intent, on or before May 1 of
each year during the term of this MOU, the Parties shall
meet and confer to compare the total economic packages
provided to other (subordinate) employee bargaining unite
and determine the amount of modification required: i) in
the Cost of Living Adjustment (COLA) for the entire unit;
ii) in the salaries of specific job classifications or
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individuals; and 1ii) in other non-salary related
benefits.

C. If adjustments are required under this Article, the
Parties agree to submit appropriate MOU amendments to the
Board of Water and Power Commissioners and the City
Council for approval.

d. The effective date of MOU salary amendments shall
correspond to the effective date of the adjustwents made
for other bargaining unit (s} .

13.2 - Modification of the Interim Salary Adjustment
[Deleted upon approval of 2001-2004 MQU]

13.3 - Reassgignment or Reevaluation of Duties

Notwithstanding any other provision to the contrary, if a Member is
assigned into a lesser salary grade as a result of inability to
perform the position duties, disciplinary action, failing of a
probationary period, voluntary request, layoff or displacement, the
Member shall be entitled to receive credit for any service in
pogitions for which equal or higher compensaticn ig fixed than that
of a new position. Upon reassignment to a position with a lesser
salary rate for any other reason, the Member shall receive the
previous salary rate until and unless salary schedule increases or
galary step advancement credits at the same or higher salary
schedules entitle the Member to a higher salary.

13.4 - Balary Step Progression

Members occupying positions in classes in Appendices A-1 through
2-4 shall be placed on salary steps and advance through their
salary ranges in accordance with Appendix B.

ARTICLE 14
MAINTENANCE QF EXISTING CONDITIONS

All written rules, including the Department's Working Rules, and
all established practices, and the Employer's and Members' rights,
privileges and benefits in effect on October 1, 1992, including the
Water and Power Employees' Retirement Disability and Death Benefit
Plan, shall remain in full effect unless specifically altered by
the provigions of this MOU.
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ARTICLE 15
HEALTH AND DENTAL PLANS

15.1 - Health Plans

The Department will contribute on behalf of an eligible employee in
thig Unit, to whom an annual salary rate is applicable, and who is
a member of the Water and Power Employees' Retirement, Disability
and Death Benefit Plan, and on behalf of his/her eligible
dependents, if any, a sum not to exceed $718.96 a wmonth, through
June 30, 2004, toward the ceost of any one of the following health

insurance programs:

DWP CIGNA Health Care

DWP CIGNA Health Care - Owens Valley
DWP Kaiger Medical Plan

DWP Health Plan cf Nevada

DWP PacifiCare Medical Plan

. DWp Selectlare Medical Plan

LD UL

Said sum will be applied and limited by the employee’s election, if
any, to coverage under one of the health insurance programs listed
in {a), (b}, (c),{d), (e}, and {f) above. 1In the event

an eligible employee elects to cover his or her eligible dependents
as provided for in these programs, the unused portion of said sum
will be applied toward such dependent coverage under the same plan.

It is the intent of the Parties that the DWP Cigna Health Care and
the DWP Cigna Health Care--Oweng Valley health insurance programs
be discontinuted no later than June 320, 2005. At its unilateral
discretion, the Department may elect to discontinue those programs
prior to June 30, 2005. When the programs are discontinued, any
employee(s) in this unit who are then enrolled in a discontinued
program will be permitted to re-enroll, without interruption of
health insurance program coverage, in another health insurance
program provided in this Article 15.1.

The parties hereto agree to the following formula for arriving at
the Department's maximum contribution, based on the present level
of benefits, to these health insurance programg for each eligible
employee in this Unit:

Effective July 1,2003:

For each eligible employee in the Unit, the Department will
contribute an amount calculated by adding to the $718.96
monthly subsgidy, on July 1°° of each contract year, an amount
not to exceed the dollar value of the Kaiger Family Plan rate
increases during the term of this MOU.
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In order to obtain employee input regarding health plan benefits,
and to stabilize health insurance costs at or near their present
levels, the Department will meet with the Joint Health Care
Committee priocr to negotiating new agreements with health insurance
carriers. In conformance with DWP Board Regolution No. 985 of

June 29, 1972, as amended, any increases in cogt due to negotiated
improvements in benefitg ghall be borne golely by the employees.

The parties acknowledge that rapidly escalating health care costs
are a mutual concern. Containing the escalaticon of these costs is
eggential to both parties. Therefore, the parties agree to develop
health care proposalg that achieve control over and limit '
egcalating health care costs which may include financial
participation by both parties.

15.2 -~ Dental Plans

The Department will provide an indemnity type dental plan, and/or a
group type dental plan open to all eligible employees in this Unit.
Effective October 1, 2002, the Department agrees to fund the
Department-sponsored plans up to the following Delta Dental Plan
rates: $31.12 for employees only, $64.00 for employee and one
eligible dependent, and $118.56 per month for family coverage. If
during the term of this MOU, the rates for the current level of
benefits are increaged or decreased by Delta Dental, the
Department’s maximum contribution will be adjusted to equal Delta
Dental rates for each category.

An employee must be a member of the Water and Power Employees'!
Retirement, Digability and Death Benefit Ingurance Plan to be
eligible to receive the Department's dental plan contribution.

The Association agrees to indemnify and hold harmless the
Department for any loss or damages including costs of suits and
reasonable attorney fees arising from the operation of this
Article.

ARTICLE 16
TERM

16.1 - Term of this Agreement

The term of thisg MOU shall commence when the terms of Article 17
have been met with the exception of any provision which sets forth
a gspecific date for compliance and all provisions of this MOU as
amended shall remain in full force and effect until the adoption of
a successor MOU. The Partieg, during the time this MOU is in
effect, may mutually agree to consider other gpecific proposals.
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16.2 - Calendar for Successor MOU

Unless either Party shall serve upon the other during the period
June 15 through September 1, 2004, inclusive, written proposals for
a.successor MOU, or written proposals for amendments to this MOU,
with the exception of salary proposals which shall be presented no
ilater than Octcber 1, 2004, the terms and conditions contained in
the current MOU asg amended ghall remain in effect.

" Either party, by a notice in writing sixty (60) days prior to
September 30, 2004, may recpen this Memorandum of Understanding.

16.3 - Effective dates of Amendments

Amendments to this MOU shall be effective when the terms of Article
17 have been met with the exception of any provision which sets
forth a specific date for compliance, and shall continue in effect
until adoption of a successor MOU.

ARTICLE 17
SCOPE OF IMPLEMENTATION

This MOU constitutes a joint recommendation of the Employer and the
Association. It shall not be binding in whole or part unlegs and

until:

The Association has notified Management that its membership has
ratified the MOU in its entirety and the Parties' authorized
representatives have affixed their signatures hereto; and,

The Board of Water and Power Commissioners, by adoption of an
appropriate Rescolution, has approved the implementation of this

MOU; and

The City Council has taken appropriate action approving and setting
gsalaries as provided for in Appendices A-1 through A-4.

Notwithstanding the above, Article 8, with the exception of

Section 8.2(d), shall be binding upon adoption of an appropriate
Resolution by the Board of Water and Power Commissiocners.
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ARTICLE 18
JOB SECURITY

No regular annual-rated, Civil Service bargaining unit employee
within the classification and major division affected by the
contracting out of bargaining unit work will be laid off or placed
on a lower level DDR.

ARTICLE 19
FLSA

Effective May 22, 2000, Members of this unit assigned to the fourth
or fifth step of the pay range for DDR 95-91058, Utility
Administrator IV, who are executive, administrative and
professional exempt employees shall continue to retain their
"white-collar" exempt status under the provisions of the Fair Labor
Standards Act (Title 29 Part 541 of the Code of Federal
Regulationsg). Such exempt employees shall not be subject to salary
reductiong for absences of less than one work day, notwithstanding
any other MOU, Los Angeles Administrative Code Section or working
rule to the contrary.

Any available form of compensated time shall be utilized to cover
partial day absences; however, if no compensated time is available,
no salary deduction shall be made.

Pursuant to the Fair Labor Standards Act (FLSA), employees shall
have a fixed workweek that consgists of a regular recurring period
of 168 consecutive hours (seven 24-hour periods) which can begin
and end on any day of the week and at any time of the day. The
designated workweek for an employee may be changed only if the
change is intended to be permanent and not designed to evade
overtime reguirements of the FLSA. Management may assign employees
to work a five/forty, four/ten, nine/eighty, or other work
schedule. Management shall have the right to refuse an employee’s
request to work a four/ten, nine/eighty, or other modified work
schedule, providing that the exercise of such right is not
arbitrary, capricious or discriminatory. The parties further agree
that management may require employees to change their work
schedules (change days off, except the split day, or working hours)
within the same FLSA workweek.

Employees on a nine/eighty modified work schedule shall have
designated a regular day off {alsc known as 9/80 day off) which
shall remain fixed. Temporary changes to the designated 9/80 day
off at the reguest of management or the employee is prohibited
unless it is intended for the employee to work additional hours
{overtime) .
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ARTICLE 20
JOINT LABOR/MANAGEMENT
RECONCILIATION PROCESS COMMITTEE .

SCOPE

(1)

e A Joint Labor/Management Reconciliation Process
Committes {(RPC) shall be established to deal with igsues as
mutually agreed to by the Association of Confldentlal
Employees (ACE) and Management.

¢ The RPC and the babor/Management Committees are not
intended to subordinate or abrogate in any way the
collective bargaining rights and obligations of either
party.

MEMBERSHIP

¢ The RPC shall be comprised of equal numbers of Asgociation
and Management participants.

PROCESS

(4)

¢ Mutual Gains Bargaining is the process to be uged to
resolve issues brought to the RPC. An impartial facilitator
will be used as deemed necessary by the parties.

TRAINING

s Any person appointed to the RPC, or any other joint
labor/management committee, shall be provided training in
the mutual gains bargaining procesg prior to participating
in the process.

COMMUNICATION

. The scope of the RPC and the process it uses will be
communicated te all Members, as will the resolution,
results, reasons, and the plan for implementation. The
RPC will regularly keep the General Manager of ¥Yater and
Power and the President of ACE informed of its ;srogress.
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The Associlation and Management will work in

cooperation to jointly inform the political leadership
(i.e., Mayor, Executive Employee Relations Committee and
members of the City Council) of the process being used to
jointly resolve disputes. There will be a joint
recommendation to the political leadership when their
approval is needed for implementation of a resolution.

(6) RULES OF THE RPC

The RPC shall set its own ground rules,

The RPC will meet quarterly on an Ad Hoc basis, if
necegsary.

Mutual Gains Bargaining shall be utilized to resolve
issues.

All members are to be conasidered to have the same level of
authority and responsibility.

The RPC may establish subcommittees or utilize existing
committees as necessgary.

The RPC may bring in experts on particular subject

matters or issues.

The RPC may recommend remedies for digputes relative to
issues that have been submitted.

The RPC will recommend resolutionsg that are within its
scope.

The RPC shall set time limits for resclutions and their
implementation.

The RPC has the authority to make recommendations that will
be submitted simultaneously to the General Manager of Water
and Power and the President of ACE for their joint
consideration and response.

(7) COMMITTEES

Joint Labor/Management committees may be established
locally upon mutual agreement for the purpose of resciving
local issues not addregged by the MOU. They may also be
utilized for informal screening and/or researching of
iggues prior to submission to the RPC.

{(8) PROCESS FOR SUBMISSION OF ISSUES TO THE RPC

]

The general criteria for screening and prioritizing issues
will be established by the RPC,

The Association and Management will have their own
internal processes to determine which issue(s) will be
gsubmitted to the RPC.

Any Association or Management RPC member may bring an
issue to the RPC.
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ARTICLE 21
EMPLOYEE RETIREMENT PLAN

21.1 - Early Retirement Option

21.1 {(a)

Water and Power Employees’ Retirement Plan (PLAN) members who
‘have reached age 50 and who have at least 30 years of service
(50/30) shall be eligible for an unreduced formula retirement,
calculated at 2.1% of the wmember’s highest vyear’s salary for

the year of retirement service credit.
21.1 {b)
This option will continue until September 30, 2005.

21.2 - Enhancement of Employeesg’ Retirement Plan Pension Formula
Rate

21.2 (a) :

PLAN members who have reached age 55 and who have at least 390
years of service (55/30) shall be eligible for an unreduced
formula retirement calculated at 2.3% of the member’s highest
year’'s salary for each year of retirement service credit.

21.2 (b)
This enhanced formula pension rate (2.3%) does not apply to

" those who retire under the terms of any other early retirement
option, including the 50/30 early retirement option.

21.3 - Retirement Formula Pension Cap

Eligible PLAN members may retire with a formula pension allowance
not to exceed 100% of their highest year’s salary.

21.4 - Spouse/Domestic Partner Optional Death Benefit Allowance

Spouses or Domestic Partners of those PLAN members who are eligible
to retire with a formula pension but who die while still actively
employed, shall be entitled to receive an Optional Death Beonefit
Allowance commensurate with the Option D Retirement Benefi:.

21.5 ~ Favored Nations Clause for Retirement Benefits in DWP Plan
or in Los Angeles City Employees’ Retirement Plan

The parties hereby agree that during the term of thie MOU, should
other bargaining units receive (under the Department of Water and
Power Employeesg’ Retirement Plan or the Los Angeles City Employeeg’
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Retirement System) benefit (s) that would be more favorable to the
Members covered by this MOU, the more favorable benefits shall,
with the Association’s concurrence, be incorporated inte this MOU,
as 1f get forth fully herein.

21.6 - Deferred Retirement Option Program (DROP)

The parties agree to establish a Deferred Retirement Option Program
(DROP) generally congistent with the principles and structure of
the existing program for Fire and Police personnel. The proposed
DROP ig anticipated to contain the following minimum features:

cost neutrality; eligibility for all mewbers of the Retirement Plan
who gualify for an unreduced retirement formula; five-year
eligibility window; and re-evaluation after three (3) vyears.

Articles 21.1 through 21.6 constitute a jointly drafted
recommendation of the City and the Association of Confidential
Employees, and shall not become binding in whole or in part, unless
and until finally adopted by the Retirement Plan’s Board of
Administration.
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IN WITNESS WHEREOF, the Parties hereto have caused their duly
authorized representatives to execute this Confidential Management

%jp gentatives Ynit Memorandup of Understanding on this
day of Atvembet BOOj?to be effective as provided in

Article 16 herein.

The Los Angeles Department of
Water and Power Asgociation of

Confidential Employees City of Los Angeles
Authorized Repregentatives Representatives
MM
ﬂ{@gldent General Manager -
Department of Water d Power

29



APPENDIX A-1

CONFIDENTIAL MANAGEMENT REPRESENTATIVES UNIT

Salaries Effective Qctober 1, 2001(1.027)X(Current Rate)
Class Class Title Pay
Code DDR No. Rate Step 1 Step 2 Step 3 Step 4 Step 5
9105 |Utility HR $43.50 $45.93 $48.49 $51.19 $54 .04
Administrator
IV BW $3,480.00] $3,674.40 $3,879.20} 54,095.20 $4,323.20
DDR 95-91058 MO 47,569.00f §7,991.82 58,437.26| 48, 907.06 $9,402. 96
Class Clagg Title Pay
Code DDR HNo. Rate Step 1 Step 2 Step 3 Step 4 Step 5
9105 |Utility BR $37.72 $39.82 $42.04 $44.38 $46 .85
Adminisrator
I1I BW $3,G17.60] &3,185.60 $3,363.20f 8§3,550.40] £3,748.00
DDR 95-91057 MO 56.563.28] $6,026.68 §7,.314.96] &7,722.121 $8,151.¢%0
Class Class Title Pay Step 1 Step 2 Step 3 Step 4 Step 5
Code DDR No. Rate
9108 |Utility ER $34.91 $36.86 $38.92 $41.09 $43 .38
Administrator
ITI BW $2,792.80 $2,948.80 $3,113.60 $3,287.201 $3,470.40
DDR 95-~91056 MO $6,074.34 $6,413.64 $6,772.08 $7,149.66! 57,548.12
Class Class Title Pay Step 1 Step 2 Step 3 Step 4 Step §
Code DDR No. Rate
9105 Utility HR $30.65 $32.36 $34.16 $§36.08 538.07
Administrator
I BW $2,452.00 $2,588.80 $2,732.80 $2,884.80] $3,045.60
DDR 95-91055 MO $5,333.10] $5,630.64 65,943 .84! 56,274.44] £6,624.18
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CONFIDENTIAL MANAGEMENT REPRESENTATIVES UNIYT

APPENDIX A-2

Salaries Effective April 1, 2002 {1.013) X (Current Rate)

Clags] Clasg Title Pay
Code DDR No. Rate Step 1 Step 2 Step 3 Step 4 Step 5
9105 [Utility HR $44.06 £46.52 $49.11 $51.85 554, 74
Administrator
v BW $3,524.80] $3,721.60 $3,928.80 $4,148.00 $4,379.20
DDR 95-91058 MO 37,666.44 88,094.48 $8,545.14 $9,021.90 $9,524.75%
Clasg| Clasg Title Pay Step 1 Step 2 Step 3 Step 4 Step 5
Code DDR No. Rate
9105 jUtility HR $38.20 $40.33 542 .58 544.95 547.46
Administrator
11T BW 53,056.00| %3,226.40] $3,406.4G{ $3,596.00| &3,796.80
DDE 95-91057 MO $6,646.8C] §7,017.42 $7,408.92 87,821.30 $8,256.04
Class| Clasgs Title Pay Step 1 Step 2 S8tep 3 Step 4 Step 5
Code DDR No. Rate
9105 [Utility HR $35.37 $37.34 $39.42 $41.62 $43.94
Administrator
II BW $2,829.60F $2,987.20 $3,153.60 $3,325.60 $3,515.20
DDR 55-91056 MG $6,15%4.38] 856,497.16 $6,859.08 $7,241.88 $7.,645.56
Clasg| Class Title Pay Step 1 Step 2 Step 3 Step 4 Step 5
Code DDR No. Rate -
9105 {Utility HR $31.03 §32.76 $34 .59 $36.52 $38.56
Administrator
I BW $2,482.40F §2,620.80 $2,767.20 $2,921.60 $3,084.80
DDR 55-21055 MO $5,388.22{ §%,700.24 $6,018.66 56,354.48 $6,709.44
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CONFIDENTIAL MANAGEMENT REPRESENTATIVES UNIT
2002(1.040)

APPENDIX A-3

Salaries BEffective October 1,

X (Current Rate)

Cclass| Clasgs Title ray
Code DDR No. Rate Step 1 Step 2 Step 3 Step 4 Step 5
9105 |Utility HR $45.82 $48.37 $51.07 $53.92 $56.93
Administrator
v BW $3,665.60 $3,869.60 $4,085.60 $4,313.60 $4,554.4¢
DDR 55-91058 MO 57,972.68 $8,416.38 $8,886.18 59,382.08 $9,905.82
Class| Class Title Pay
Code DDR No. Rate Step 1 Step 2 Step 3 Step 4 Step 5
9105 [Utility HR $39.73 $41.95 §44.29 $46.76 $49.37
Administrator
111 BW $3,178.40 $3,356.00 $3,543.20 $3,740.80 $3,94%.60
DDR 95-81057 MO 56,913.02 §7,299.30 57,706 .48 £8,136.24 $8,5%0.38
Class] Clasgs Title Pay
Code DDR No. Rate Step 1 Step 2 Step 3 Step 4 Step &
9105 |Utility HR $36.78 $38.83 541,00 $43.29 545.70
Administrator
IT BW $2,942.40 $3,106.40 $3,280.00 $3,463.20 $3,656.00
DDR 95~391056 MO $6,389.72 $6,756.42 $7,134.00 $7,532.46 57,951.80
Class| Class Title Pay
Code DDR No. Rate Step 1 Step 2 Step 3 Step 4 Step 5
9105 jUtility HER $32.27 $34.07 535.97 $§37.98 $40.10
Administrator
I BW $2,581.60 §2,725.60 $2,877.60 $3,038.40 $3,208.00
DDR 95-31055 MO $5,614.98 $5,928.18 $6,258.78 $6,608.52 $6,977.40
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CONFIDENTIAL MANAGEMENT REPRESENTATIVES UNIT

APPENDIX A-4

Salaries Effective October 1,2003 (1.050) X (Current Rate)
Class| Class Title Pay Step 1 Step 2 Step 3 Step 4 Step &
Code DDR No. Rate
9105 |Utility HR 548.12 £56.80 $53.63 $56,62 $59.78
Adminigtrator
Iv BW $3,8459.60 54,064.00 $4,290.40 $4,529.60 $4,782.490
DEDR 25-31058 MO $8,372.88 $8,839.20 $9,331.62 $9,851.88] $10,401.72
Class| Class Title Pay Step 1 Step 2 Step 3 Step 4 Step 5
Code DDR No. Rate
9105 |Utility HR §41.72 $44.05 $46.51 $49.10 $51.84
Administrator
ITL BW $3,337.60 $3,524.00 $3,720.80 $3,928.00 54,147.20
DDR. 95-91057 MO $7,259.28 $7,664.70 $8,092.74 $8,543.40 59,020.16
Classg] Clags Title bay Step 1 Step 2 Step 3 Step 4 Step 5
Code DDR No. Rate :
9105 |Utility HR $38.64 §40.79 $43.06 545.48 547.98
Administrator
IX BW $3,091.20 $3,263.20 $3,444.80 53,636.80 $3,839.20
DDR 85-91056 MO §6,723.36 $7,097.46 $7,492.44 $7,910.04 $8,350.26
Class| Class Title Pay Step 1 Step 2 Step 3 Step 4 Step 5
Code DDR KRo. Rate
9108 [Utility HR $33.90 $35.79 §37.79 $39.90 542.12
Adminigtrator
I BW $2,712.00 $2,863.20 $3,023.20 $3,192.0G0 $3,369.60
DDR 95-91055 MO 85,898.60 $6,227.46 $6,575.46 $6,942.60 §7,328.88
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APPENDIX B
SALARY STEP PLACEMENT PROCEDURES

FOR MEMBERS ASSIGNED OR APPOINTED BETWEEN CLASSES OR

BETWEEN SALARY LEVELS WITHIN CLASSES

This Step Placement procedure shall be applicable to all Members in
classes listed in Appendix A of the DWP Confidential Management
Repregentatives MOU.

I.

Step Placement on Assignment to a New or Pifferent Position

A,

Step Placement

Whenever a Member is assigned or appointed from a
position to another position, the following step
placement procedures shall apply:

1.

If the top step rate of the salary range for the new
positicon ig higher than the top gtep rate of salary
range for the former posgition, the Member shall be -
placed on the step within the salary range for the
new position which provides at least 5 percent
increase over the rate received in the former
pogition.

If the top step rate of the galary range for the new
position is the same as the top step rate of the
salary range for the former position, the Member
shall retain the salary step from the former
position.

If the top step rate of the salary range for the new
position is lower than the top step rate of the
salary range for the former position, the Member
shall receive the lower of:

{a) The top step rate of the salary range for the new
position, or

(b) The next higher step in the salary range for the
new posgition.

In no case shall a Member receive & salary that is
lower than the lowest step rate of the salary range
for the new position, or higher than the top step
rate.
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Change in Clagsification by the Civil Service Commigsion

Whenever a position is reclassified and a Member ig found
"Legally Employed" or "Not Illegally Employed" by action
of the Civil Service Commisgion, such Member shall retain
the salary step and anniversary date from the former
clagsification.

Bonug/Premium Compensation Assignment

Assignment to a new position with a regularly assigned
bonus or premium rate within the same class and pay grade
doeg not change the Member's step placement or step
advancement anniversary date.

Salary Rate Comparisons

1. All salary rate comparisons shall be made in biweekly
amounts for the step rates in the salary range.

2. Flat rate salary amounte sghall be congidered to be the
top step of the salary range for the position.

Concurrent Step Advancement and Position Change

Members who would receive a step advancement on the same
date as they are appointed or assigned to a new position
on a different galary range shall be deemed to have
received the step advancement prior to the appointment or
agsignment to the new position.

Annivergary Date

1. A Member who is appointed to a new position ~n a
higher salary range shall be advanced to the next
higher step in the galary range at the beginning of
the pay period in which the date six months from the
date of the appointment to the higher level position
falle. The date six months from the date of
appointment shall be the Member's Anniversary Date.
Subsequent step advancewments shall be on the first day
of the payroll period which includes the Member's

Anniversary Date.

2. A Member who is appointed to a new position on the
game or lower salary range shall retain the step
advancement anniversary date egtablished for the
former position. :
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IT. Return from Layoff or Separation from City Service

A,

When a Member returns to a position in a classification in
accordance with Charter Section 125k, the Member shall be
placed on the same step in the salary range for the
position that was occupied prior to the layoff; and the
anniversary date for such Member shall be the date of
completicon of an aggregate of one year of service at that
salary step. If any other Section of this Appendix
provides a higher salary rate than is provided by this
Section, that other Section shall govern the Member's step
placement.

If a Member returns to City service within three years of
the date of separation from City service, the General
Manager may authorize placement of the Member on the step
in the salary range for the position in accordance with
this Section as though the Member had not been separated
from City service, but no step advancement credit will be
given for the time of the separation. In such caseg, the
Member's step advancement anniversary date shall be the
date of completion of the aggregate number of months
required for step advancement at the time of separation
from City service.
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APPENDIX C
PARKING FEES AND SUBSIDIES

' The parties agree that the following terms and conditions shall be
applicable to employees who report to an AQMD qualifying location.

1)

Employees paying a parking fee who report to an AQMD
location as their permanent reporting location shall
receive a $25 per mwonth parking (transportation) subsidy.

Rotating shift employees are excluded from this
agreement.

Facility parking administrators shall set local rules for
parking. ,

Department Management shall set the rates for the DWP Van
Pools.

Any employee who drives hig/her personal vehicle and
occasionally parks at the JFB or other central locations
shall be charged $5 per day to park, subject to
applicable parking regulations. The rate will be $4 at
non-central locations. Such employees will have an in-
and-out privilege for any said paid parking day.

Employees who pay monthly parking fees as members of a
DWP vanpool or carpool will not be charged a daily
parking fee when they drive their personal vehicle to
work to accommodate scheduled overtime, unless this
overtime condition exceeds five (5) days per month after
which No. 5 applies.

A $50 subsidy will be provided to any monthly transit
rider who shows evidence upon demand of a menthly transit
pass and who provides an affidavit to the John Ferraro
Building parking cooxdinator of such transit use in
commuting to work. Employees who normally commute by
bicycle and who provide an affidavit of their daily
bicycle riding and certification of this riding from

" their supervisor, will receive this subsidy also.

At AQMD qualifying locations where adequate on-site
parking is available for employees, DWP management may
take appropriate action to require employees to park in
DWP facilities when there are complaints from residents
and neighbors about employees parking in their
neighborhoods.
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The parties agree that the following chart correctly states the
current parking fees and subsidies.

JFB Scramble JFB Non-
Other Central Asgign Central Subgidy
Locations Space Locations
Parking $50 $85 $40 525
Fee
330 N/A $20 $25 per person
Carpool ‘ :
DWP $50 N/A $40 $25 per rider
Vanpocls
Take-Home $§50 N/A $40 $25
Vehicles ‘
Employees
on Mileage 328 $85 5285 525
& Per Diem
Employees
on Mileage $50 §85 540 425
Onlvy
NOTE : This proposal includes only employees who gtart between
5:00 a.m. and 2:00 p.m. and report to an AQMD qualifying
location.
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APPENDIX D
CONTRACTING OQUT

The Department and the Association agree that the following
procedure will be used when the Department contemplates contracting
out bargaining unit work.

The Department may contract out bargaining unit work without
meeting and conferring, subject to Charter Sections 1022 and/or
370, et seq., and the provisions of this agreement.

« Management will inform the Agsociation of all contracts
which will involve bargaining unit work.

¢ If reguested by the Agsgociation, a meeting will be held for
informational purposes to discuss the proposed contract(s).

« The above meetings will be held prior to such contract(g)
being either issued or presented to the Board of Water and
Power Commissioners for their approval.

« Notwithstanding any provigions of this MOU to the contrary,
the provisions of this Appendix are subject only to
advisory arbitration with the exception of grievances
raised under Article 18, Job Security, of this MOU.
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APPENDIX E
USE OF ACCUMULATED OVERTIME

The parties agree that the following procedures relative to the use
of accumulated overtime will be applicable to all employees in the
Confidential Management Representativesg bargaining unit who are
eligible to use accumulated overtime:

Employees in this Unit way elect, at the time overtime work is
performed, to be compensated in accumulated overtime credits
for such work. An employee so electing shall be compensated
for each hour of authorized overtime worked at the time and
one-half rate. An employee who doeg not go elect ghall
automatically be compensated in money for authorized overtime.

Employees in this Unit who accrue accumulated overtime shall
be entitled to accrue no more than 240 hourg of overtime. Aall
overtime approved and worked in excess of 240 accrued hours
shall be paid in cash. It is the understanding of the parties
that such accrued hoursg include both hours accrued under the
provisions of the MOU and under the provisions of the Fair
Labor Standards Act.

Employees in this Unit who, at the time of this Amendment,
have accrued in excess of 240 hours shall promptly be paid for
all such excess hours following approval of this Amendment.

Unused accumulated overtime credits, whether earned pursuant
hereto or previously earned under the Working Rules may, with
supervisory approval, be compensated in cash or by time off
with pay only as provided in sub-parts {a) through (d) below:

(a)

For personal reasoneg, in any amount, with the approval of
gsupervigion.

(b) (1)

During the time that employeesg are absent on account of
illness or injury, the employees may be paid the
difference between their net salary and the disability
benefit to which the employees may be entitled under the
Water and Power Employees’ Retirement, Disability and
Death Benefit Plan, or under Workers’ Compensation Laws:
and there shall be charged against their overtime credit
the number of hours calculated to the nearest one-tenth
(1/10) of an hour, required to account for the payment of
guch difference;
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(b) (2)
For recuperation or rest;

(b} (3)
For any purpose which the Board may approve upon
recommendation of the General Manager in each individual

case;

fe)

Immediately prior to retirement, employees may elect to
be compensated in paid time off or cash or any
combination thereof for all unused accrued overtime
hours.

d)

At the time of their separation from the Department for
any reason, e.g., death, transfer, resignation,
retirement, or termination, employees in this Unit shall
be paid promptly for all unused accumulated overtime
hours at the hourly rate of their then-current salary.

In cages of separation due to death, the payment shall be
paid to the heirs, in accordance with successive
preference as provided in Division € of the California
Probate Court.

e)
Management shall not unreasonably withhold permission in
granting requests for the use of accumulated overtime,
and should deny or modify such reguests only when undue
hardship to the Department can be shown.

41



The Los Angeles Department of
. Water and Power
’ | and .
. The Los Angeles Department of
| ” ‘Water and Power ‘
Association of Confidential Employees’

"COMMITTED TO SAFETY"

~. JOINUS



