


The Parties agree that the current Memorandum of Understanding (MOU), Supervisory 
Professional Unit, for July 28, 2003, through September 30, 2005, as amended by MOU 
Amendments Nos. 1, 2, 3, 4, 5, and 6, shall be further amended by this Amendment No. 7, as 
set forth below: 

ARTICLE 14 
REPORTING LOCATIONS AND TRAVEL TIME 

14{d) -Telecommuting 

During the term of this MOU, in accordance with established practice, the LADWP shall 
negotiate a telecommute policy for LADWP employees that incorporates the Joint Labor 
Management Committee process for determining feasibility in each section using the 
Executive Employee Relations Committee (EERC) approved draft telecommute policy as 
a starting point. 

18.2(a) 

ARTICLE 18 
EXPENSES 

When the Department requires an employee, to whom an annual salary rate is applicable, to 
work overtime, it shall pay the employee an overtime meal allowance of $25.00 for each 
designated meal period, as provided in Paragraph 18.2(c). 

ARTICLE 26 
TERM 

A. The term of this MOU shall be October 1, 2022, through September 30, 2026.

B. Should either the Union or Management desire a successor MOU, that Party shall notify
the other Party no later than:

a. the close of business on Monday, July 6, 2026; or,
b. Ninety (90) days prior to the termination date of the MOU as provided for in any

amendment to the MOU.

C. Except as delineated in this Amendment, all provisions of the current MOU, including as
previously amended, shall remain in full force and effect through September 30, 2026.

D. The Parties acknowledge that during negotiations which resulted in this Amendment,
each had unlimited right and opportunity to make demands and proposals with respect
to any subject or matter not removed by City ordinance or State or federal law from the
meet-and-confer process and that the understanding and agreements arrived at by the
Parties after the exercise of that right are set forth in this Amendment. IBEW, Local 18,
therefore, without qualification, waives the right and the Department shall not be
obligated to meet and confer as to any request for any improvement or other changes in
wages, hours or other conditions of employment for any of the employees covered by
this MOU except as stated in Article 36.



E. The waiver of any term or condition of this MOU by either Party shall not constitute a
precedent in the enforcement of any of Its provisions.

F. The Parties, during the term of this MOU, may mutually agree to consider other specific
proposals.

ARTICLE 28 

HEAL TH AND DENTAL PLANS 

28.1 (a) - Retiree Health 

During the term of this MOU, in accordance with established practice, the LADWP shall seek 
approval of the Board of Water and Power Commissioners and the Board of Administration of 
the Water and Power Employees' Retirement Plan to approve Two-Party coverage and provide 
each I BEW-represented employee enrolled in WPERP Tier 2 two-party healthcare subsidy with 
LADWP Qualifying Service and provide for Kaiser coverage outside Southern California. 

ARTICLE29 

SUPPLEMENTAL BENEFITS 

29.1{a}- Permanent and Total Disability 

Subject to adoption by the Board of Administration of the Water and Power Employees' 
Retirement Plan, if Permanent and Total Disability is equal to or greater than ten (10) years, 
then the employee's pension will equal 40% of the highest one year of average salary, effective 
January 1, 2022. 

29.3 - Family Death Benefits 

Effective October 1, 2022, the present monthly level of family death benefits is increased to 
$937.00 per survivor, $2,187.00 family maximum. 

A higher supplemental amount shall also be available to any member who enrolls for such 
benefit, provided said member makes a contribution of $2.25 per pay period for as long as the 
member desires such coverage. Additionally, the benefit shall not be effective until the member 
has made contributions for thirty-nine (39) continuous payroll periods after enrollment or re
enrollment for this coverage. 

The monthly supplemental benefit level for those who enroll shall be: $1.457.00 per survivor and 
$3,357.00 family maximum. 
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