




F. The Parties, during the term of this MOU, may mutually agree to consider other specific
proposals.

ARTICLE 28 
HEAL TH AND DENTAL PLANS 

28.1 (a} - Retiree Health 

During the term of this MOU, in accordance wtth established practice, the LADWP shall seek 
approval of the Board of Water and Power Commissioners and the Board of Administration of 
the Water and Power Employees' Retirement Plan to approve Two-Party coverage and provide 
each I BEW-represented employee enrolled in WPERP Tier 2 two-party healthcare subsidy with 
LADWP Qualifying Service and provide for Kaiser coverage outside Southern California. 

ARTICLE29 
SUPPLEMENTAL BENEFITS 

29.1 (a} - Permanent and Total Disability 

Subject to adoption by the Board of Administration of the Water and Power Employees' 
Retirement Plan, if Permanent and Total Disability is equal to or greater than ten (10) years, 
then the employee's pension will equal 40% of the highest one year of average salary, effective 
January 1, 2022. 

29.3 - Family Death Benefits 

Effective October 1, 2022, the present monthly level of family death benefits is increased to 
$937.00 per survivor, $2,187.00 family maximum. 

A higher supplemental amount shall also be available to any member who enrolls for such 
benefit, provided said member makes a contribution of $2.25 per pay period for as long as the 
member desires such coverage. Addttionally, the benefit shall not be effective until the member 
has made contributions for thirty-nine (39) continuous payroll periods after enrollment or re
enrollment for this coverage. 

The monthly supplemental benefit level for those who enroll shall be: $1,457.00 per survivor and 
$3,357.00 family maximum. 
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30.1 - Salaries 

ARTICLE 30 

SALARIES 

The cost-of-living-adjustments (COLA) are as established below: 

• Effective October 1, 2022 - Salary ranges shall be increased by a percentage
equal to the percentage increase in the CPI for Urban Wage Earners and Clerical
Workers as measured from August of the prior year to August of the current year
for United States City Average (1982-84=100); provided, however, that if the CPI
increases less than or equal to two and one-half percent (2.5%), the salary ranges
shall be increased by two and one half percent (2.5%), and if the CPI increases by
five and one--half percent (5.5%) or more, the salary ranges shall be increased by
five and one--half percent (5.5%).

• Effective October 1, 2023 - Salary ranges shall be increased by a percentage
equal to the percentage increase in the CPI for Urban Wage Earners and Clerical
Workers as measured from August of the prior year to August of the current year
for United States City Average (1982-84=100); provided, however, that if the CPI
increases less than or equal to two and one-half percent (2.5%), the salary ranges
shall be increased by two and one half percent (2.5%), and if the CPI increases by
five and one--half percent (5.5%) or more, the salary ranges shall be increased by
five and one--half percent (5.5%).

• Effective October 1, 2024 - Salary ranges shall be increased by a percentage
equal to the percentage increase in the CPI for Urban Wage Earners and Clerical
Workers as measured from August of the prior year to August of the current year
for United States City Average (1982-84=100); provided, however, that if the CPI
increases less than or equal to two and one-half percent (2.5%), the salary ranges
shall be increased by two and one half percent (2.5%), and if the CPI increases by
five and one--half percent (5.5%) or more, the salary ranges shall be increased by
five and one--half percent (5.5%).

• Effective October 1, 2025 - Salary ranges shall be increased by a percentage
equal to the percentage increase in the CPI for Urban Wage Earners and Clerical
Workers as measured from August of the prior year to August of the current year
for United States City Average (1982-84=100); provided, however, that if the CPI
increases less than or equal to two and one-half percent (2.5%), the salary ranges
shall be increased by two and one half percent (2.5%), and if the CPI increases by
five and one--half percent (5.5%) or more, the salary ranges shall be increased by
five and one-half percent (5.5%).

30.1 (a) - Training Premium 

The existing training premium will be expanded to all IBEW bargaining units to provide a 
pensionable, two-level premium (5.5%) to employees who are assigned to develop and/or 
provide training on a full-time basis to include Customer Service Division Customer Service 
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