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No later than the first Monday in September 2025, the Department will transmit the 
Calculation to the CAO for evaluation and presentation to the EERC for informational 
purposes. 

The Board shall have the authority to increase the LADWP EDM salary by the lesser of (1) 
the difference between the Calculation and the LADWP EDM salary or (2) 8%. The Board 
shall not take action prior to presentation of the Calculation to the EERC. 

• Effective the first full pay period after October 1, 2022, a salary adjustment of four and one
half percent (4.5%) shall be increased to the base wage of Electrical Mechanic (EM), Class
Code 3841 (excludes EM Trainee).

• Effective the first full pay period after October 1, 2023, a salary adjustment of four and one
half percent (4.5%) shall be increased to the base wage of EM, Class Code 3841 (excludes
EM Trainee).

• Effective the first full pay period after October 1, 2024, a salary adjustment of four and one
half percent (4.5%) shall be increased to the base wage of EM, Class Code 3841 (excludes
EM Trainee).

• Effective the first full pay period after October 1, 2025, a salary adjustment of four and one
half percent (4.5%) shall be increased to the base wage of EM, Class Code 3841 (excludes
EM Trainee).

ARTICLE 39 
EMPLOYEE'S RETIREMENT PLAN 

39.9 - IBEW Sponsored Retirement Savings Fund 

During the term of this MOU, in accordance with established practice, the LADWP shall seek 
approval of the Los Angeles City Council and agree that IBEW, Local 18, will establish an IBEW 
sponsored Retirement Savings Fund (Retirement Savings Fund) on behalf of I BEW-represented 
employees who are employed by the LADWP and who are members of the WPERP Tier 2. The 
following conditions shall apply. 

1) LADWP will contribute $150 per month for each !BEW-represented employee
who is enrolled in WPERP Tier 2 as a full member. Full membership begins after
six months of full-time employment at the LADWP. LADWP shall make no
contribution on behalf of employees who are enrolled in WPERP Tier 1.

· 2) The agreement would require that all members of the covered class, Tier 2
Employees, receive a monthly contribution from the employer to the Retirement
Savings Fund. Each employee will be auto-enrolled in an account that will
receive the employer contribution. The contribution will be deposited into a
default investment option if the employee does not choose one of the investment
options available in the Retirement Savings Fund. The employee is not required
to choose an investment option.

IBEW will determine the investment options that are available for the employees
to choose in the Retirement Savings Fund, and LADWP will have no
responsibility for those available investment options or the investments chosen
by the employees.
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payments for the time period during which IBEW Is creating the plan documents 
and structure. 

14) LADWP shall not be responsible for making any contribution if IBEW cannot
establish a bona fide plan, whether legally or in the absence of an agreement to
the terms contained herein and as subsequently negotiated.

15) IBEW shall receive no direct financial benefit in the Retirement Savings Fund
whether in the form of management fees or otherwise.
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