DDR Nunber: 94-49004

Title: Line Mechanic/Splicer General Supervisor -
(Internmittent)

a. No. of Positions - 2

b. Wage Rate - $65.32 per hour, $522.56 per day (Eff. 6/1/16)

c. Oher Paynents — Effective 6/1/16 an additional payment
of $14.39 per hour worked, but also including all paid
hours during a second or third shift (effective
12/1/92), to which the overtine rate shall not apply,
consi sting of the foll ow ng:

1) $5.25 for Health and Wl fare. (Eff. 6/1/16)
2) $9. 14 for Local Pension. (Eff. 6/1/16)

Ef fective 12/ 28/ 92 the Local Pension shall be payable to the
IBEWDi strict No. 9 Pension Plan

An additional paynent equal to three percent (3% of each
enpl oyee's gross total wages (defined as straight tine and
overtime hourly wage paynent) for National Pension.

Ef fective 12/28/92 the National Pension shall be payable to
the National Electrical Benefit Fund.

d. Overtine: Al work performed outside of the regular
schedul ed worki ng hours or a four-ten work schedul e, and on
Sat ur days, Sundays and holidays shall be paid at double the
hourly rate.

When two (2) or nore shifts are worked, all overtinme required
after the completion of a regular shift shall be paid at one
and one-half times the shift hourly rate.

When workers are required to work six (6) hours or nore
overtime outside their normal shift, they shall be relieved
for a rest period of at |east eight (8) continuous hours or
be conmpensated at the appropriate overtine rate of pay for
all hours worked until released fromwork for eight (8) or
nore conti nuous hours.

e. Holidays shall be as follows: New Year's Day, Martin
Lut her King Day, Menorial Day, Fourth of July, Labor Day,
Vet eran’s Day, Thanksgiving Day, the Friday after
Thanksgi ving Day and Christmas Day, or days cel ebrated as
such (Effective 6/1/07).
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Show Up:  An enpl oyee who reports for duty but, because

of weat her or other conditions beyond the control of the
Departnent is laid off prior to conmenci ng work, shall be
conpensated by receiving a credit of two (2) hours of work.

An enpl oyee who reports for duty, and works for nore than
two (2) hours but, because of weather or other conditions
beyond the control of the Departnent is laid off, shall be
conmpensated as follows: An enployee who works nore than two
(2) hours but less than four (4) hours shall be paid for four
(4) hours; an enpl oyee who works nore than four (4) hours but
| ess than six (6) hours shall be paid for six (6) hours; an
enpl oyee who works nore than six (6) hours but |ess than

ei ght (8) hours shall be paid for eight (8) hours; an

enpl oyee who works eight (8) hours or nore shall be paid for
actual time worked. (Effective 6/1/86)

The provisions of Section h - Subsistence shall apply to this
secti on.

Call Qut: \When an enployee is called out for unschedul ed
overtime work fromhis honme, he shall be paid four (4) hours
at the appropriate overtinme rate. |If such work overlaps into
an enpl oyee's regular work shift, the straight time shal
begin at the end of the four (4) hour period and end at the
regular quitting tine.

h— Subsistence—

Del eted effective 1/25/01 per | BEW Local 18 request, R Butow.

Meal time All owance: (Effective 6-1-86) An enpl oyee who works
overtime after his regular work hours or shift, or who is
called out to work prior to or subsequent to his regular work
hours or on Saturdays, Sundays, or holidays, shall be paid an
al l onance listed below for each nealtinme that occurs during
overtime hours worked, or provided with a neal in |lieu of
said all owance, unless the job is conpleted on or before the
meal tinme. Enpl oyees shall receive one-half hour pay, at the
applicable rate, for each nmeal not provided.

When instructed before quitting tine to report for the next
regular daily starting tine (including Saturday, Sunday, or
hol i days) the workmen shall provide their own |unch the same
as they do on other days. Wen workmen are notified the day
previous and the job is started not nore than one hour before
breakfast tine, the breakfast nealtine all owance shall not be
pai d.
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The neal allowance shall be established as follows (effective
12/ 1/92):

Br eakf ast : $6. 00
Lunch: $8. 00
Di nner: $10. 00

When enpl oyees are required to work past 6:30 p.m, they
shall be entitled to a nealtinme and will be entitled to a
paid nealtinme at intervals of approximtely four (4) hours
thereafter, but not nore than five (5) hours, for as long as
he works.

Transfer Provisions: Three (3) regular work days notice
shall be given to an enpl oyee before being transferred from
one reporting headquarters to another. One additional day's
subsi stence, based on the rate of subsistence that was being
received on the day transfer notice was issued, will be paid
to the enpl oyee for each of the required three (3) days
notice that is not given.

Miultiple Shifts (8 - 7-1/2 + 10% - 7 + 15%: \Wen the
Departnent determnes the need, nultiple shifts of at

| east five (5) days duration nmay be worked (effective
12/1/92). Workers on the first shift shall receive

ei ght (8) hours pay at the regular hourly rate for eight (8)
hours work. The second shift shall receive eight (8) hours
pay at the regular hourly rate plus ten percent (10% for
seven and one-half (7-1/2) hours work. The third shift shal
receive eight (8) hours pay at the regular hourly rate plus
fifteen percent (15% for seven (7) hours work.

Four- Ten Work Schedul e (effective 6/1/92)

A change fromregular work hours to a four-ten work schedul e
(four work days per week/ten hours work per day) may be made.
Such change shall be limted to one time for the duration of
the job. Four-ten work schedul es shall be limted to Mnday
t hrough Thursday or Tuesday through Friday.
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