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     DDR Number :  94- 49001  
 
 Ti t l e:   Li ne Mechani c/ Spl i cer  -  ( I nt er mi t t ent )   
 
 a.   No.  of  Posi t i ons -  40  
 
 b.   Wage Rat e -  $54. 44 per  hour ,  $435. 52 per  day ( Ef f .  6/ 1/ 16)  
 
 c.   Ot her  Payment s -  Ef f ect i ve 6/ 1/ 16 an addi t i onal  payment   
     of  $13. 43 per  hour  wor ked,  but  al so i ncl udi ng al l  pai d  
  hour s dur i ng a second or  t hi r d shi f t  ( ef f ect i ve  
  12/ 1/ 92) ,  t o whi ch t he over t i me r at e shal l  not  appl y,   
  consi st i ng of  t he f ol l owi ng:   
 
  l )  $5. 25 f or  Heal t h and Wel f ar e.   ( Ef f .  6/ 1/ 16)   
 

 2)  $8. 18 f or  Local  Pensi on.   ( Ef f .  6/ 1/ 16)  
    

    Ef f ect i ve 12/ 28/ 92 t he Local  Pensi on shal l  be payabl e t o t he 
I BEW Di st r i ct  No.  9 Pensi on Pl an.  

 
An addi t i onal  payment  equal  t o t hr ee per cent  ( 3%)  of   

  each empl oyee' s gr oss t ot al  wages ( def i ned as st r ai ght   
  t i me and over t i me hour l y wage payment s)  f or  Nat i onal   
  Pensi on.   Ef f ect i ve 12/ 28/ 92 t he Nat i onal  Pensi on shal l   
  be payabl e t o t he Nat i onal  El ect r i cal  Benef i t  Fund.   
 

  d.  Over t i me:   Al l  wor k per f or med out si de of  t he r egul ar  
schedul ed wor ki ng hour s or  a f our - t en wor k schedul e,  and on 
Sat ur days,  Sundays and hol i days shal l  be pai d at  doubl e t he 
hour l y r at e.   
 
When t wo ( 2)  or  mor e shi f t s ar e wor ked,  al l  over t i me r equi r ed 
af t er  t he compl et i on of  a r egul ar  shi f t  shal l  be pai d at  one 
and one- hal f  t i mes t he shi f t  hour l y r at e.    
 
When wor ker s ar e r equi r ed t o wor k si x ( 6)  hour s or  mor e 
over t i me out si de t hei r  nor mal  shi f t ,  t hey shal l  be r el i eved 
f or  a r est  per i od of  at  l east  ei ght  ( 8)  cont i nuous hour s or  
be compensat ed at  t he appr opr i at e over t i me r at e of  pay f or  
al l  hour s wor ked unt i l  r el eased f r om wor k f or  ei ght  ( 8)  or  
mor e cont i nuous hour s.    
 

     e.   Hol i days shal l  be as f ol l ows:   New Year ' s Day,  Mar t i n Lut her   
         Ki ng Day,  Memor i al  Day,  Four t h of  Jul y,  Labor  Day,  Vet er an’ s  
         Day,  Thanksgi vi ng Day,  t he Fr i day af t er  Thanksgi vi ng Day and  
         Chr i st mas Day,  or  days cel ebr at ed as such ( Ef f ect i ve 6/ 1/ 07) .    
  
 f .  Hazar d Pr emi um:   ( Ef f ect i ve 6- 1- 86)  An empl oyee wor ki ng on 

any t ype of  pol e ( l at t i ce pol es except ed)  at  t he sevent y- f i ve 
( 75)  f oot  l evel  or  hi gher ,  shal l  be ent i t l ed t o r ecei ve a 
hazar d pr emi um equal  t o t he empl oyee' s st r ai ght - t i me r at e.   
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  An empl oyee per f or mi ng wor k f r om an aer i al  basket  suspended 
f r om a headache bal l  or  hook shal l  be ent i t l ed t o r ecei ve a 
hazar d pr emi um equal  t o t he empl oyee' s st r ai ght  t i me r at e.  
( Ef f ect i ve 6- 1- 86)   
 

  Any t ensi on dead- endi ng of  220KV or  hi gher ,  vol t age done i n 
t he ai r  on st eel  t ower s at  any hei ght ,  shal l  ent i t l e an 
empl oyee t o a hazar d pr emi um equal  t o t he st r ai ght  t i me r at e;  
except  t hat  t he hazar d pr emi um shal l  not  appl y when hangi ng 
t he dead- end on t he t ower  af t er  i t  has been made up on t he 
gr ound,  or  when maki ng sof t  dead- ends wi t hout  suppor t i ng t he 
l adder  f r om t he conduct or .   
 

  Wor k so per f or med shal l  be cr edi t ed i n an i ni t i al  i ncr ement  
of  not  l ess t han t wo ( 2)  hour s f or  t he f i r st  t wo ( 2)  hour s or  
f r act i on t her eof  wor ked and i n addi t i onal  i ncr ement s of  not  
l ess t han one ( l )  hour  f or  each succeedi ng hour  or  f r act i on 
t her eof  wor ked;  pr ovi ded t hat  t he t wo ( 2)  hour  mi ni mum shal l  
be appl i ed not  mor e t han once i n any one ( l )  day;  and f ur t her  
pr ovi ded t hat  sai d hazar d pr emi um shal l  not  be i ncl uded i n 
comput i ng t he r at e of  over t i me pay.  

 
 g.  Show- Up:   An empl oyee who r epor t s f or  dut y but ,  because of  

weat her  or  ot her  condi t i ons beyond t he cont r ol  of  t he 
Depar t ment  i s l ai d of f  pr i or  t o commenci ng wor k,  shal l  be 
compensat ed by r ecei vi ng a cr edi t  of  t wo ( 2)  hour s of  wor k.   
 
An empl oyee who r epor t s f or  dut y,  and wor ks f or  mor e t han 
t wo ( 2)  hour s but ,  because of  weat her  or  ot her  condi t i ons 
beyond t he cont r ol  of  t he Depar t ment  i s l ai d of f ,  shal l  be 
compensat ed as f ol l ows:   An empl oyee who wor ks mor e t han t wo 
( 2)  hour s but  l ess t han f our  ( 4)  hour s shal l  be pai d f or  
f our  ( 4)  hour s;  an empl oyee who wor ks mor e t han f our  ( 4)  
hour s but  l ess t han si x ( 6)  hour s shal l  be pai d f or  s i x ( 6)  
hour s;  an empl oyee who wor ks mor e t han si x ( 6)  hour s but  l ess 
t han ei ght  ( 8)  hour s shal l  be pai d f or  ei ght  ( 8)  hour s;  an 
empl oyee who wor ks ei ght  ( 8)  hour s or  mor e shal l  be pai d f or  
act ual  t i me wor ked.   ( Ef f ect i ve 6/ 1/ 86)    
 

  The pr ovi s i ons of  Sect i on h -  Subsi st ence,  shal l  appl y t o 
t hi s sect i on.  

 
 h.  Cal l  Out :   When an empl oyee i s cal l ed out  f or   
  unschedul ed over t i me wor k f r om hi s home,  he shal l  be pai d 

f our  ( 4)  hour s at  t he appr opr i at e over t i me r at e.   I f  such 
wor k over l aps i nt o an empl oyee' s r egul ar  wor k shi f t ,  t he 
st r ai ght  t i me shal l  begi n at  t he end of  t he f our  ( 4)  hour  
per i od and end at  t he r egul ar  qui t t i ng t i me.   
 

i .   Subsi st ence 
 
 Del et ed ef f ect i ve 1/ 25/ 01 per  I BEW Local  18 r equest ,  
R.  But ow.  
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 j .  Meal t i me Al l owance:   ( Ef f ect i ve 6- 1- 86)  An empl oyee who wor ks 

over t i me af t er  hi s r egul ar  wor k hour s or  shi f t ,  or  who i s 
cal l ed out  t o wor k pr i or  t o or  subsequent  t o hi s r egul ar  wor k 
hour s or  on Sat ur days,  Sundays,  or  hol i days,  shal l  be pai d an 
al l owance l i st ed bel ow f or  each meal t i me t hat  occur s dur i ng 
over t i me hour s wor ked,  or  pr ovi ded wi t h a meal  i n l i eu of  
sai d al l owance,  unl ess t he j ob i s compl et ed on or  bef or e t he 
meal t i me.   Empl oyees shal l  r ecei ve one- hal f  hour  pay,  at  t he 
appl i cabl e r at e,  f or  each meal  not  pr ovi ded.   
 
When i nst r uct ed bef or e qui t t i ng t i me t o r epor t  f or  t he next  
r egul ar  dai l y st ar t i ng t i me ( i ncl udi ng Sat ur day,  Sunday,  or  
hol i days)  t he wor kmen shal l  pr ovi de t hei r  own l unch t he same 
as t hey do on ot her  days.   When wor kmen ar e not i f i ed t he day 
pr evi ous and t he j ob i s st ar t ed not  mor e t han one hour  bef or e 
br eakf ast  t i me,  t he br eakf ast  meal t i me al l owance shal l  not  be 
pai d.    

 
  The meal  al l owance shal l  be est abl i shed as f ol l ows  
  ( ef f ect i ve 12/ 1/ 92) :  
 

Br eakf ast :    $6. 00 
Lunch:        $8. 00 
Di nner :      $10. 00 

 
  When empl oyees ar e r equi r ed t o wor k past  6: 30 p. m. ,  t hey 

shal l  be ent i t l ed t o a meal t i me and wi l l  be ent i t l ed t o a 
pai d meal t i me at  i nt er val s of  appr oxi mat el y f our  ( 4)  hour s 
t her eaf t er ,  but  not  mor e t han f i ve ( 5)  hour s,  f or  as l ong as 
he wor ks.    
 

 k.  Tr ansf er  Pr ovi s i ons:   Thr ee ( 3)  r egul ar  wor k days not i ce 
shal l  be gi ven t o an empl oyee bef or e bei ng t r ansf er r ed f r om 
one r epor t i ng headquar t er s t o anot her .   One addi t i onal  day' s 
subsi st ence,  based on t he r at e of  subsi st ence t hat  was bei ng 
r ecei ved on t he day t r ansf er  not i ce was i ssued,  wi l l  be pai d 
t o t he empl oyee f or  each of  t he r equi r ed t hr ee ( 3)  days 
not i ce t hat  i s not  gi ven.   
 

 l .  Mul t i pl e Shi f t s ( 8 -  7- 1/ 2 + 10% -  + 7 + 15%) :   When t he  
  Depar t ment  det er mi nes t he need,  mul t i pl e shi f t s of  at  l east  

f i ve ( 5)  days dur at i on may be wor ked ( ef f ect i ve 12/ 1/ 92) .   
Wor ker s on t he f i r st  shi f t  shal l  r ecei ve ei ght  ( 8)  hour s pay 
at  t he r egul ar  hour l y r at e f or  ei ght  ( 8)  hour s wor k.   The 
second shi f t  shal l  r ecei ve ei ght  ( 8)  hour s pay at  t he r egul ar  
hour l y r at e pl us t en per cent  ( 10%)  f or  seven and one- hal f  
( 7- 1/ 2)  hour s wor k.   The t hi r d shi f t  shal l  r ecei ve ei ght  ( 8)  
hour s pay at  t he r egul ar  hour l y r at e pl us f i f t een per cent  
( 15%)  f or  seven ( 7)  hour s wor k.   
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m.  Four - t en Wor k Schedul e ( ef f ect i ve 6/ 1/ 92)    
 
  A change f r om r egul ar  wor k hour s t o a f our - t en wor k schedul e 

( f our  wor k days per  week/ t en hour s wor k per  day)  may be made.   
Such change shal l  be l i mi t ed t o one t i me f or  t he dur at i on of  
t he j ob.   Four - t en wor k schedul es shal l  be l i mi t ed t o Monday 
t hr ough Thur sday or  Tuesday t hr ough Fr i day.  

 
 n.  Wel di ng Pr emi um 
 
  When wel di ng,  empl oyees shal l  be pai d a pr emi um equal  t o f i ve 

per cent  ( 5%)  of  t he base hour l y wage ( ef f ect i ve 12/ 1/ 92) .   
 

 


